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VISION STATEMENT

The vision of the GTP is to inclusively 
and innovatively facilitate the 

creation and sustained existence of a 
vibrant, thriving, desirable and value 

adding economically prosperous 
Northern Urban Area within the larger 

jurisdiction of the City of Cape Town 
for the benefit of citizens

 and inhabitants.

INTRODUCTION

“Creating a foundation for regeneration.”

In what can be seen as our first full year of 
operation, the Greater Tygerberg Partnership 
(GTP) has gone from strength to strength in putting 
the necessary structures in place to form a 
foundation from which the regeneration of the 
Voortrekker Road Corridor (VRC), Bellville Central 
district and the surrounding area can take place.

The task facing the GTP, a public benefit 
organisation registered as a not-for-profit company 
since August 2012, is an enormous one. Stretching 
from Salt River circle to Stikland Bridge, the VRC is 
a 15km corridor connecting Cape Town City Centre 
with Bellville Central. As one of 12 areas prioritised 
for strategic regeneration and development 
under the Mayoral Urban Regeneration Programme 
(MURP) of the City of Cape Town, the VRC presents 
an exciting opportunity to reimagine the entire 
region’s future.

The GTP’s role in all this is to bring together the 
social partners in the region, including the three 
spheres of government and their agencies, 
organised business, higher education institutions, 
organised labour and the community as a whole,  
in order to:

 • Establish a shared vision and common agenda 
  aligning mandates, ideas and resources;
 • Market and champion the region; 
 • Manage a programme of partnership driven 
  regeneration;
 • Enable innovation and economic development;
 • Act as a catalyst to private development and 
  investment;
 • Lobby for public infrastructure, services and 
  policies;
 • Organise the urban environment; and
 • Integrate socio-economic development.

To achieve this, much of the past year has been  
dedicated to the development of a Regeneration 
Framework – clearly defining our short, medium  
and long-term vision for the VRC, and by implication, 
the Bellville Central area.

The Regeneration Framework was used as the 
initial document by the City of Cape Town and 
integrated with their Strategy and Investment Plan 
for the VRC. It has also played a tremendous role 
in identifying and directing the GTP’s various Urban 
Acupuncture programmes and projects for the year.

This Annual Report takes a look at the progress we 
have made in creating a foundation for regeneration 
over the last year, and clearly sets out our vision for 
the year ahead.
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OUR VISION FOR THE FUTURE

THE 2040 VISION

By 2040 a regenerated and inter-connected 
Voortrekker Road Corridor will link Cape Town’s 
two metropolitan nodes with the city at large and 
its regional hinterland to play a dynamic role as an 
innovation and development powerhouse in Cape 
Town’s transition to achieving its 2040 vision of 
becoming “one of the world’s greatest cities in 
which to live and learn, work, invest and discover 
– a place of possibility.”

THE REGENERATION FRAMEWORK

We have successfully completed the GTP’s 
Regeneration Framework for the Voortrekker Road 
Corridor. This document speaks directly to our 2040 
vision for the area, and outlines our vision for every 
part of the journey.
 
The Regeneration Framework reflects the 
outcomes of a process of extensive 
consultation through the Future Tyger public 
engagement programme and has been reviewed 
by our Liaison Forum with the City of Cape Town 
and accepted by the Environmental, Economic and 
Spatial Planning Committee of the City of Cape 
Town. Feedback from the City has been incorporated 
into the Regeneration Framework, which will act as 
a working document and inform the City’s Strategy 
and Investment Plan for the VRC.

The Regeneration Framework embodies the 
ongoing partnership action mandate that we seek 
from our partners, members and stakeholders. 
They include local businesses, property owners and 
corporates, the University of the Western Cape, the 
University of Stellenbosch, the Cape Peninsula 
University of Technology, Northlink College, PRASA, 
Transnet, the City of Cape Town, the Western Cape 
Government, National Government Departments 
and state owned enterprises, and most importantly, 
our local communities.

Building partnerships is the core business 
of the GTP. But meaningful partnerships are not 
possible without focused programmes, and the  
most impactful programmes inevitably require 
partnerships. The Regeneration Framework 
links partnerships with programmes and is 
therefore always a work-in-progress.    

A STEP PATH TO ACHIEVING OUR VISION

Within the Regeneration Framework, a Step Path 
to achieving the GTP’s vision has been proposed. 
The various projects identified are short, medium 
and long-term projects, and will assist the GTP in 
realising the Step Path of regeneration from 2014 
all the way to 2040.

Step 1:
Creating the Platform (2014-2019)

This step sees the Bellville Central Area and 
Voortrekker Road Corridor undergoing an urban 
turnaround through the implementation of 
catalytic game changer projects and the creation 
of an infrastructural and institutional networked 
platform that sets in place a cycle of self-sustaining 
regeneration. This will accelerate a transition from 
urban decay, socio economic decline, urban 
fragmentation and disinvestment to urban 
regeneration, interconnectivity, socio economic 
upliftment, re-investment and renewal.
 
Step 2:
Implementation at Scale (2020-2025)

This step sees the accelerated development of the 
Second Metropolitan Node (Bellville Central Area) 
and Voortrekker Road Corridor as a seamlessly 
managed interconnected corridor and a fast 
growing nucleus for innovation, job creation, youth 
development and high density urban lifestyles.
 
Step 3:
Accelerated Improvement (2026-2033)

This step sees the creation of a distinctive identity 
and economic vibrance that renders the Second 
Metropolitan Node and the Voortrekker Road 
Corridor as leading destinations to live, produce, 
work, play, visit and do business in Cape Town.
 
Step 4: 
Sustained Performance (2034-2040)

This step sees the phasing out of special measures 
to regenerate the Second Metropolitan Node and 
Voortrekker Road Corridor due to their seamless 
integration within the growth dynamics of the City of 
Cape Town and the Western Cape.
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REGENERATION IMPERATIVES

Step 1: Creating the Platform, which continues until 
2019, will be achieved through the realisation of 
six regeneration imperatives as prescribed in the 
Regeneration Framework. The 5-year timeframe is 
critical as it provides the basis for influencing the 
programmes of action for national and provincial  
government 2014-2019 and for the City of Cape 
Town’s IDP from 2015-2020. These regeneration 
imperatives have played a fundamental role in 
identifying and forming the projects outlined in the 
programme section of this Annual Report.

1. Regeneration Imperative:
 Growth & Innovation Generating

 1.1. Learning and Innovation Programme: 
  Synergising the knowledge and learning 
  capacity of institutions located in the Corridor 
  for maximum impact in regard to education, 
  skills development and the application of 
  innovation to business development.
 1.2. Production Programme:
  Integrating the knowledge, air/road/rail/ 
  sea logistics and manufacturing capacity 
  of the Corridor to drive “aerotropolis” 
  development, information and 
  communication technology, green 
  technology, bio technology and niche
  manufacturing, and also ensure the retention  
  of existing manufacturing.
 1.3.  Services Programme: 

Developing clusters of office development, 
business process outsourcing, business  
tourism and retail development that couple 
large scale corporate businesses and  
complexes with small and informal  
business networks.
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2. Regeneration Imperative:
 People Serving

 2.1. Caring Programme:
  Providing quality public facilities and over 
  the counter services for the public at large 
  and livelihood and support opportunities for 
  vulnerable groups.
 2.2. Future Cities, Future Leaders Programme: 
  Providing leadership development, career 
  guidance, learning support, cultural, sport 
  and recreation opportunities that capture the 
  needs and aspirations of young people for 
  whom the Corridor is the most accessible 
  place to fulfil those needs and aspirations.

3. Regeneration Imperative: 
 Inter Connected

 3.1. Ease of Movement Corridor Programme: 
  Modernising public transport, developing 
  non-motorised transport and integrating both 
  with development and private transport.
 3.2. Broadband Programme:
  Extending quality affordable last mile 
  broadband and access points in areas of 
  highest need, density and footfall.

4. Regeneration Imperative:
 Fully Developed and Densified

 4.1. Accomplished Corridor Programme:
  Developing vacant and under-utilised 
  public land.
 4.2. TOD Corridor Programme:
  Coupling the growth of public transport and 
  transit ridership with development that 
  supports it through well designed transit 
  precincts that achieve intensification, mixed 
  use, densification and value capture.
 4.3. Vibrant Living Corridor Programme:
  Promoting high density housing with an 
  emphasis on social housing, gap market 
  housing and student housing in transit 
  precincts and the most accessible parts of 
  the Corridor, while protecting the integrity   
  and liveability of lower density suburbs that  
  attach to the Corridor.

5. Regeneration Imperative:
 Eco-logical

 5.1. Green Building and Development
  Programme:
  Championing buildings and development 
  that reduce carbon dioxide emissions and 
  conserve consumption of energy, water, 
  waste and materials.
 5.2. Riparian Programme:
  Conserving, coupling and integrating 
  streams, rivers, canals, wetlands and 
  storm water systems within an open space 
  network that proves green relief and amenity, 
  protection of biodiversity, recreation, public 
  access and flood protection.

6. Regeneration Imperative:
 Well Managed

 6.1. Partnership Programme:
 Maintaining a visionary, cohesive and 
 integrated programme of partnership action 
 and investment marketing and facilitation 
 to achieve economic, social and urban 
 regeneration.
 6.2. Well Organised Programme:
  Maintaining a seamlessly clean, safe and 
  attractive urban and industrial environment 
  that progressively integrates smart city 
  technologies.
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REPORT FROM THE
CHAIRMAN OF THE BOARD

“From a bumpy beginning to smooth sailing.”

On behalf of the Greater Tygerberg Partnership’s 
Board, it is my privilege to report on the year behind 
us. And what a year it has been for the GTP.

While in our previous Annual Report I described the 
beginning stages of our organisation as a bumpy 
journey, I can now confidently say that the past year 
has seen the implementation of important changes 
and developments that have put us on a much 
smoother course. However, we still face some 
major challenges.

Many of these developments and challenges have 
revolved around people. From getting the right 
people in the right positions within the GTP, to 
building the necessary partnerships with local 
government, educational institutions, businesses 
and very importantly, the people that live and work 
in the Greater Tygerberg area.

While this has all been challenging, part of our 
task is to think innovatively about how to overcome 
these various challenges. By doing so, we 
continue towards realising our vision of a Second 
Metropolitan Node connected to the City of Cape 
Town by a vibrant corridor of energy, knowledge 
and innovation, and ultimately provide in the needs 
of the communities we serve – within the legal 
framework set out by the City of Cape Town.

The year in review
The smoother year we’ve had can partly be 
attributed to the following: In the past year we 
have developed and implemented necessary 
procedures, practices and policies to help guide  
our organisation in its tasks, and have filled various 
permanent positions within the GTP – each with its 
own clearly defined responsibilities and tasks.

But while these are all important developments that 
have taken place in the last year, we also realise 
that getting the word out about our organisation, the 
area and the work we do, is of similar importance. 

Dr. Musa Shezi
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We have therefore dedicated time to developing 
proper communication and marketing strategies 
– spearheaded by a brand new logo and corporate 
identity that speaks of innovation.

With this in place, we have been better positioned 
to add more members and keep stakeholders 
informed through newsletters, social media, etc. 
This will only develop further in the year to come.  

Staying on the topic of our communication  
platforms, we were also fortunate enough to hold 
our first Annual General Meeting on 19 November 
2013. This was attended by members, directors and 
other stakeholders.

Challenges
Despite our efforts and hard work, there were still 
differences of opinion at some times – as one would 
find in any organisation. What I do find remarkable 
about our Board however, is that we always work 
towards solutions; knowing that we all want the best 
for the Greater Tygerberg area in which we operate. 
Our shared vision is to better the environment and 
everyone who lives in it.

One thing that makes our task as the Board, and 
the organisation as a whole, more challenging, is 
that the exact future of the area is still up in the air.  
Yes, a broader vision for 2040 is in place and we  
are working towards realising it, but this is in no 
means a specific, detailed goal of what the area is  
to become.

This is not something the GTP can decide on by 
itself. But through continued consultation with 
stakeholders and regular public engagement 
studies in the communities, we are always taking  
a step closer to defining that detailed vision.

Conclusion
The beginning phase of the GTP’s operations has 
mostly been a planning and partnership building 
phase, with just a select amount of programmes 
and initiatives launched in this time. While this 
planning and building of partnerships will continue 
in the year ahead, we do feel that we have enough 
structures in place to enter more of an  
implementation phase by launching even more  
regeneration initiatives throughout the area.

These initiatives however, will not only focus on 
infrastructural needs, but also the social aspects 
– getting communities to interact with each other 
in spaces where they feel safe and relaxed. In short, 
that is the task facing us.

On behalf of the Board, I would like to end off by 
thanking each and every staff member, stakeholder 
and partner of the Greater Tygerberg Partnership 
for everything that we’ve achieved in the past year. 
May this wonderful work continue on the road 
ahead, all the way to 2040 and beyond.
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REPORT FROM THE 
EXECUTIVE DIRECTOR 

“A place in which to live, work and play.”

I have been truly inspired by the organisation’s 
vision and drive towards making the Greater 
Tygerberg area a place in which the community 
can live, work and play – safely and securely.

Having lived through the progress made over the 
last year, I can attest to the level of passion and 
dedication shown by not only our team, but all 
stakeholders involved in the regeneration of the 
Voortrekker Road Corridor, Bellville Central area 
and the surroundings.

As a facilitator between the 3 spheres of 
government, local higher learning institutions, 
transport agencies and the business community, 
the GTP has been hard at work over the last few 
months; laying the foundations for sustainable 
regeneration. This work has included clearly 
defining our objectives, building important 
relationships with critical partners, and ultimately 
setting various Urban Acupuncture projects in 
motion to start working towards the realisation 
of Bellville as the Second Metropolitan Node 
connected to the City by a vibrant corridor that 
stretches all along Voortrekker Road.

Regeneration Framework
The development of the Regeneration Framework 
has been one of the key focuses in the last year. 
This comprehensive and integrated strategy 
outlines our short, medium and long-term vision 
for the Voortrekker Road Corridor. This document 
reflects the outcomes of a process of extensive 
consultation through the Future Tyger public 
engagement programme and has been reviewed 
by our Liaison Forum with the City of Cape Town 
for integration with the City’s Strategy and  
Investment Plan.

Tienie le Roux
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Building Relationships
Partnerships play a major role in realising our 
vision for the Greater Tygerberg area. For that 
reason, much of the past year has also been 
dedicated towards building up or further 
strengthening our relationships with the City of 
Cape Town, local institutions, businesses, etc.  
Without these valuable partnerships, most 
of our projects would fail to exist. This is therefore 
also a crucial step in ensuring a sturdy foundation 
from which to launch our regeneration initiatives.

Programmes and Projects
With the Regeneration Framework and key 
partnerships in place, we have also been able to 
start implementing some of the projects that have 
been identified through our various programme 
themes.

While these projects address specific aspects  
within the regeneration process, we are constantly 
reminded to take everything into consideration and 
look at the whole ecosystem, so to speak.

By doing this, we will be able to see how each 
project influences another, and can better identify 
where intervention is needed to eventually attract 
whole new economies to the area, create jobs and 
ensure a future for every citizen in every level of 
society.

That’s very much what the GTP’s role is – to identify 
visionary opportunities within the area and then 
facilitate all parties to come together and make it 
happen. Resulting in an ecosystem that works 
collectively and cohesively.

That said, we also feel very strongly about keeping 
the multi-cultural aspect and the historical  
significance of the area intact. We want the  
community to develop with the area, so finding 
a balance between innovation and development, 
and keeping the cultural aspects alive, is also 
constantly in the back of our minds.

Conclusion
The GTP stands right at the beginning of a 
comprehensive regeneration strategy consisting 
of various phases, which combined will realise 
our 2040 vision for the Greater Tygerberg area.

The work done in the last year has all been part 
of creating a platform for regeneration – defined 
as Step One in the Regeneration Framework. This 
initial step is set to continue until 2019, and includes 
the crucial ground work needed to ensure 
sustainable regeneration in future.

With that in mind, the focus for next year will still be 
on strengthening this foundation. Because without 
it, we won’t be able to realise our vision of a  
community in which the people of the Greater  
Tygerberg area can live, work and play.
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MEMBERSHIP

The following organisations, or representatives 
thereof, can apply for GTP membership:

 • Businesses/Business associations and large 
  national businesses.
 • City of Cape Town/Local development agencies.
 • Academic institutions/Knowledge based 
  organisations.
 • Civil society/Community based organisations.
 • Professional and other labour related 
  associations.

Currently, any organisation or individual who meets 
the criteria, can fulfil a membership role within the 
GTP. These members do not pay a membership fee, 
and their privileges include attending the GTP’s 
annual general meetings.

THE NEED FOR MEMBERSHIP

Firstly, the GTP’s Memorandum of Incorporation 
clearly mandates that in order for the organisation 
to exist, a membership structure of some sort 
is needed. As an organisation that has no 
shareholders, this provides the GTP with valuable 
insights regarding the direction of projects, the 
appointment of directors, etc.

Having members that represent a wide variety of 
organisations from the Greater Tygerberg area also 
ensures that the GTP stays in touch with the needs 
of the community it serves.

In future, we will be looking at introducing a more 
extensive membership model that will consist of 
different membership levels – each with its own 
privileges and roles within the GTP. This will give 
those interested a way to play a bigger part in the 
organisation, while providing GTP with an additional 
source of funding.

OUR MEMBERS (UP TO END JUNE 2014)

 • Cosmoprop
 • Standard Bank
 • Willowbridge Shopping Centre
 • Teahmo
 • Mastering Success
 • Kolping Society of South Africa
 • Kraaifontein Development & Business Chamber 
  (KDBC)
 • National African Federated Chamber of 
  Commerce and Industry (Nafcoc)
 • Sanlam
 • Western Cape Business Opportunities Forum 
  (WECBOF)
 • Stauch Vorster Architects & Urban Designers
 • The Business Associate
 • GoMetro
 • Metro Evangelical Services (MES)
 • Transnet Freight Rail
 • Dala Junction
 • DFR Engineers
 • Trans Hex Group Ltd.
 • Nosmesa Labour Solutions
 • Godolphin Consulting
 • Sunray Primary School
 • Vuvuzela Project Management CC
 • Small Start Unit Pty Ltd.
 • AGS/AFM Bellville
 • CSS-I
 • Ravensmead-Uitsig-Cravenby Community 
  (RUCdi)
 • Economic Development Partnership (EDP)
 • AHI Western Cape

ANNUAL GENERAL MEETING

The GTP’s Annual General Meeting was held on  
19 November 2013 at the Public Library Auditorium, 
Carl van Aswegen Street, Bellville. This meeting was 
attended by members of the GTP, GTP Directors and 
10 other stakeholders.
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THE GTP TEAM

BOARD OF DIRECTORS

DR. MUSA MVIVINYWA SHEZI
Chairman and Founding Director

 A University of Zululand 
 graduate, Dr. Shezi started 
 his career as a teacher, 
 holding various school 
 leadership positions. He was 
 Vice President of the World 
 Confederation of Teachers, 
President of the Natal African Teachers’ Union 
and of the National Professional Teachers’ 
Organisation of South Africa. He was later 
appointed Managing Director of several Naspers 
book publishing businesses, including Via Afrika. 
In 2010, he left to pursue his own publishing and 
construction businesses. He is a Vice President of 
the South African Institute of Race Relations.

MARTHINUS (TIENIE) LE ROUX 
Uitvoerende Direkteur (Stigtingsdirekteur)  
en Tussentydse Hoof Uitvoerende Beampte

 Tienie het sy loopbaan begin as  
 ‘n aanklaer in die Departement  
 van Justisie en is later aangestel  
 as Hoof van Ministeriële Dienste  
 in die Kantoor van die Minister 
  van Justisie. In 1998 is hy   
 as Regskonsultant by Sanlam 
aangestel en in 2008 as Hoof Operasionele Beampte 
in Sanlam se Groepkantoor. Tienie is tans ‘n  
onafhanklike besigheidskonsultant en adviseur 
asook ‘n geakkrediteerde lid van die Instituut vir  
Onafhanklike Besigheid in London. Vroeër was hy 
ook ‘n Voorsitter van die Tygerberg Afrikaanse  
Handelsinstituut.

BOARD OF DIRECTORS (NON-EXECUTIVE)

JOACHIM PAULUS (J.P.) BESTER 
Stigtingsdirekteur

 J.P. is ‘n Geoktrooieerde 
 Rekenmeester met ‘n 
 aantal nagraadse kwalifikasies. 
 Hy was ‘n senior Rekeningkunde- 
 lektor aan die Universiteit van 
 Stellenbosch voordat hy in 1980 
 by Sanlam aangesluit het. 
Na verskeie bestuursposte in die Sanlam Groep, 
is hy aangestel as Hoofbestuurder in 1993, 
Hoofrekenmeester in 1997 en as Maatskappy-
sekretaris in 1998. Hy was ook verantwoordelik vir 
die implementering van verskeie maatskappy-wye 
projekte onder andere van die King III korporatiewe 
bestuursprogramme. Hy het aan die einde van 2012 
formeel afgetree, maar verteenwoordig nog steeds  
vir Sanlam op die direksies van verskeie filiaal  
maatskappye asook geassosieerde instansies.

MELANIE ARETHA BURKE 

 Melanie Burke operates as an 
 independent consultant who 
 runs her own company [MAB 
 and Associates (Pty) Ltd.], which 
 focuses on transformation and 
 innovative solutions for social  
 development as well as business 
support and growth. In this capacity she is associated 
with several other organisations, across the private, 
public and civil society sectors where she brings  
to bear her expertise regarding Leadership  
Development, Team Building, Collaboration,  
Innovation, Technology and Entrepreneurship.

Melanie serves voluntarily on the Boards of NGOs 
such as StreetSmart South Africa (since 2004), a  
public benefit organisation that supports initiatives 
for street children where she is Vice Chair, and is  
also the Chair of Safer Together (since 2009), which 
supports community safety initiatives. Melanie is  
also a founding trustee of the Museum for Design  
Innovation Leadership and Art (MoDILA), and the 
Chair of the Fleur du Cap Theatre Awards.
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LLEWELLYN DELPORT

 Llewellyn is currently Chief 
 Executive Officer of the Trans 
 Hex Group and a director of 
 VenduCape Auctioneering and 
 Dinoka Mining. He serves on the 
 Board of the South African 
 Diamonds and Precious Metals 
Regulator and as a Diamond Industry representative 
and Chairman of that Board’s financial committee. 
He held various positions in the mining industry 
between 1984 and 2004, in companies including 
Namakwa Sands, De Beers and Anglo American.

CRAIG JOHN KESSON 
Nominated to the Board by the City of Cape Town

 Educated in South Africa and 
 the United Kingdom, Craig holds 
 cum laude degrees in History 
 and Political Science from the 
 University of KwaZulu-Natal.  
 He was elected as a Rhodes 
 Scholar in 2006, and completed 
an M.Phil. Degree in the History of Science, 
Medicine and Technology from the University of 
Oxford. Craig served as National Director of 
Research for the Democratic Alliance in the 
Parliament of South Africa. He is currently 
Director: Policy and Strategy in the City of Cape 
Town’s Strategic Policy Unit.

MARIAN JULLIAN NIEUWOUDT 
Genomineer deur die Stad Kaapstad

 Marian gradueer in 1978  
 aan die Universiteit van 
 Potchefstroom met ‘n BA-graad 
 in Welsynswerk en het oor die 
 jare in hierdie rigting 
 gespesialiseer. Marian is ‘n 
 Raadsheer by die Stad Kaapstad 
waar sy in die Beleidskomitee vir Ekonomie, 
Omgewings- en Ruimtebeplanning asook 
Finansiëlebestuur en -beheer dien. Sy spesialiseer 
in plaaslike bestuur en behoubare gemeenskaps- 
en stadsontwikkeling.

PATRICK ALBERT PARRING

 Patrick has forged a career as 
 an internationally recognised 
 entrepreneur, having 
 established a range of business 
 interests over the years. He was 
 employed at Nedsteel for 17 
 years and later bought the 
company in 1994. He initiated several business 
investments in the transport and road management 
operations, construction, infrastructure and security 
sectors. Patrick has occupied the Boards of 
several private and public organisations, including 
the Western Cape Black Business Uniting Initiative 
and is the Chairperson of Synergos Southern 
Africa, an affiliate of a New York based Global 
Organisation. Many of these directorships are 
still current.

SAM PIENAAR 
Stigtingslid

 Sam hou Ere-grade sowel as 
 Meestersgrade van die 
 Universiteit Stellenbosch asook 
 van die Universiteit van die 
 Vrystaat. Hy verteenwoordig 
 Besigheid Wes-Kaap op die 
 Universiteitsraad van die  
 Kaapse Technikon (CPUT).

Sam woon sedert 1977 in Bellville en het in vele 
leiersposisies, nasionaal en plaaslik, gedien.  
Hy was vir 28 jaar ‘n Skoolhoof, President van die 
Suid-Afrikaanse Onderwysersunie vir vier termyne, 
Bevelvoerder van ‘n Burgermagregiment (1979-86), 
President van Bellville Sakekamer en ook die 
Afrikaanse Handelsinstituut (Wes-Kaap). Hy het 
ook op die Hoofbestuur van die AHI Nasionaal en 
die Raad van Provinsies gedien. Hy was vir 7 jaar 
die Sakegemeenskap se verteenwoordiger op die 
Provinsiale Ontwikkelingsraad se Uitvoerende 
Bestuur. Lang betrokkenheid in die Raad op 
Arbeidsverhoudinge, die Sentrale Bedingingsraad 
vir die Staatsdiens en Nedlac is deel van sy 
ervaring in die vakbondwese. Hy was op die 
oorgangsraad van die Stad Bellville voor die nuwe 
Uniestad se ontstaan en ook nou betrokke by 
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PROF. ERWIN SCHWELLA 
Stigtingsdirekteur

 Prof. Schwella behaal sy 
 Ph.D-graad in Publieke
 Administrasie aan die 
 Universiteit Stellenbosch  
 in 1998. Hy is ‘n professor in 
 Publieke Leierskap en was ‘n 
 direkteur van die Universiteit 
Stellenbosch se Skool vir Bedryfsleiding. Hy is ook 
‘n professorale lid van die Leiden Universiteit in 
Nederland. As skrywer van meer as 60 akademiese 
publikasies, konsulteer Prof. Schwella in bestuur, 
leierskap, organisasieontwikkeling en publieke 
bestuur. Hy doseer nie net in Suid-Afrika nie maar 
ook oorsee. Hy is ‘n gerekende navorser by die 
Nasionale Navorsingstigting en hou verskeie 
direkteurskappe by opvoedings- en gesondheids-
maatskappye.

DR. JOHANNES FREDERIK HERMANUS 
VAN DER MERWE 
Genomineer deur die Stad Kaapstad

 Dr. van der Merwe verwerf die 
 graad Ph.D in 1998 en het ‘n 
 wye agtergrond in finansiële 
 en regsaktiwiteite. As ‘n 
 proporsionele Raadslid van 
 die Stad Kaapstad, is hy die 
 Burgemeesterskomiteelid vir 
Energie-, Omgewings- en Ruimtelike Beplannings-
programme & MURP (Mayoral Urban Regeneration  
Programme). Hy is ‘n Raadslid vir Sub-Raad 7 se 
Wyksforum III, ‘n lid van die Landelike Vervoer  
Adviesraad en ook lid van die Burgemeester se 
Sub-komitee vir Stedelike Hernuwing. Verder is 
hy die Stad Kaapstad se verteenwoordiger op die 
direksie van die Voortrekkerweg Verbeteringsdistrik 
(VR-CID). Hy is aktief betrokke in verskeie 
gemeenskaps- en sportaktiwiteite.

Belastingbetalerverenigings waar hy as voorsitter 
gedien het. Hy was ook ten nouste betrokke by O.P., 
S.W.D. en W.P.-rugby en is ‘n groot sportliefhebber.

Sam is ‘n stigtingslid van die GTP. Tans is hy ‘n lid 
van die Stadsraad van Kaapstad en verantwoordelik 
vir die Voortrekkerweg-korridor hernuwings- 
program as onder andere direksielid van die GTP 
en verteenwoordiger van die Burgemeester op die 
direksie van die Voortrekkerweg Verbeteringsdistrik 
(VR-CID).

LARRY BRIAN MARTIN POKPAS

 Larry is the Institutional Planner 
 and Executive Assistant to the 
 Rector and Vice Chancellor 
 at, and graduate from, the 
 University of the Western 
 Cape, coordinating and 
 implementing several strategic 
change initiatives. Since 2003 he has coordinated 
several internationally funded programmes and 
national and regional partnerships to enhance 
responsiveness and capacity of regional higher 
education. He actively participates in national 
e-skills activities and initiatives. Larry is a 
member of a joint Cape Higher Education 
Consortium-Western Province Government task 
team, and the Western Cape Education Council.

KARIN RAUTENBACH

 Karin stig haar maatskappy, 
 Dala Junction, in Januarie 2005. 
 Dié maatskappy spesialiseer in 
 die reël en koördinering van 
 korporatiewe en sosiale 
 geleenthede, bemarking en 
 promosies. Projekte wat deur 
hierdie maatskappy gehanteer is, sluit onder andere 
in die “Eskom Energy Efficient Lighting Design 
Competition” wat op streeksvlak gestrek het  
vanaf 2008 tot 2012 en op nasionale vlak in 2014.  
Dala Junction het ook verskeie produkbekendstel-
lings gelei vir kliënte soos onder andere Lux Verbi, 
Sanlam, Boshoff Visser, Eskom en verskeie tydskrif 
maatskappye.
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THELO JACOB WAKEFIELD

 A lifelong rugby player, Thelo 
 entered game administration on 
 retirement, starting as Secretary 
 for Meltons Rugby Union, 
 Elsies River. He was elected 
 selector and member of the 
 Executive Committee at 
Tygerberg Rugby Football Union in 1985. He joined 
Kuils River Rugby Football Club in 1990, serving 
on the Rugby Administration and Interclub 
Relations Committees until joining the Western 
Province Rugby Union in 1996. In 2008 he was 
elected Deputy President. He is currently acting 
President, charged with fusing the amateur and 
professional legs into one entity.  

GERHARDUS (HARDUS) STEPHANUS 
ZEVENSTER

 Radio Tygerberg was een van 
 die eerste radiostasies om  
 ‘n gemeenskapslisensie te 
 ontvang kort na die eerste 
 demokratiese verkiesing in 
 1994. Hardus Zevenster was  
 een van die eerste direksielede 
van die radiostasie en in 1999 begin hy met die 
kommersiële sy daarvan op ‘n deeltydse grondslag. 
Binne ‘n kort tydperk was die radiostasie 
winsgewend en finansieel onafhanklik, en die 
luisteraarsgetal groei tot 520 000 – die grootste 
gemeenskapsradio-gehoor in Kaapstad. Intussen 
sluit Hardus op ‘n voltydse basis by Radio 
Tygerberg se Direksie aan en word die Hoof 
Uitvoerende Beampte in 2005.

EXECUTIVE TEAM

SHAHID SOLOMON
Programme Management Executive

 Shahid is a development 
 economist, futurist and planner. 
 He graduated with an MCRP at 
 UCT in 1986 and rose through 
 the ranks to occupy executive 
 positions in planning and 
 economic development in local 
government in Cape Town until 2004. Prior to joining 
the Greater Tygerberg Partnership, he consulted 
on economic development, growth management 
and scenario planning for organisations throughout 
South Africa.

ANNELIZE VAN ZYL
Office & Administrative Executive

 Annelize obtained a Political 
 Science degree from the 
 University of Stellenbosch in 
 1986. She occupied various 
 human resource management 
 positions in the public sector 
 until 1995 before being 
appointed Head of Human Resources for the 
Western Cape Provincial Parliament. She was there 
for ten years until establishing her own furniture 
manufacturing business in 2006. She was appointed 
Secretary to the Board and Office Manager for the 
Greater Tygerberg Partnership in October 2012. 
Annelize was the Partnership’s first employee.

LYNN HERBST
Marketing Executive

 Lynn describes herself as a 
 born-and-bred suburbanite 
 from Cape Town’s Northern 
 Suburbs. She struck out to 
 Stellenbosch where she 
 obtained a B.Com. Degree in 
 Marketing Management from 
the university there. She started her marketing 
career at a marketing agency back in Cape Town, 
specialising in retail marketing, where she 
remained until joining the Greater Tygerberg 
Partnership in September 2013.
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OUR PROGRAMMES

Although big projects like the refurbishment of 
Bellville station, one of our big goals at GTP, will 
have a massive effect on the surrounding area,
it is our belief that small urban acupuncture 
programmes and projects play just as important a 
role in kick-starting positive change. These projects 
ultimately help to change people’s perception and 
get the community to start believing in the potential 
of their neighbourhood.

Through the regeneration imperatives identified 
in the Regeneration Framework, the following 
programmes with subsequent projects were 
initiated in the last year:

THE BUSINESS DEVELOPMENT 
AND SUPPORT PROGRAMME

The set objective for this programme is to promote, 
identify and assist the establishment and continued 
prospering of sustainable and profitable businesses.

Ubuntu Market
This project was postponed pending resolution 
of the Bellville pedestrian network, further 
development of the station and Paint City projects,  
which would provide suitable and effective location 
and integration opportunities. This project will soon 
be reviewed.

Tyger Bioscience Park
Work on this project has focused on identifying 
possible sites in the Belcon and Tygerberg Hospital 
Estate projects, while the Regeneration Framework 
has established a broader argument and framework 
for the Bioscience Park in the context of the Bellville 
CTIA “aerotropolis”.

Tyger Sports Science Park and Institute
A pre-feasibility study on the Hardekraaltje Sports 
Grounds was completed and will feed into ongoing 
work by the City of Cape Town.

Tyger Business Park
As with the Bioscience Park, progress on this 
project would depend on the release of the 
Belcon/Tygerberg Hospital Estate.

Tyger Student Accommodation
The Regeneration Framework has established a 
broader argument and framework for student 
accommodation and focused activity is ongoing.  
See Bellville Student Village.

THE INFRASTRUCTURE AND SERVICE 
DELIVERY PROGRAMME

The set objective for this programme is to identify 
and facilitate effective and efficient infrastructure 
projects and service delivery.

Redevelopment and Upgrading  
of Kruskal Avenue
The initiative has been taken by Sub-Council 6 to 
progress this project and the GTP has focused on 
a pre-feasibility study for Kerkplein (surrounding 
tenants, existing services and infrastructure), which 
is a key element of the Kruskal pedestrian network, 
one of the initiatives of the City of Cape Town.

Voortrekker Road Corridor Focused 
Redevelopment Projects 
In terms of the Memorandum of Understanding 
with the City, the GTP was required to produce a 
plan for the VRC, which it did in the form of the 
Regeneration Framework. This framework identified 
urban acupuncture projects which are currently part 
of the work programme for 2014/15.

Bellville Transport Interchange, Bellville CBD 
and Related Areas
The Regeneration Framework set the context and 
provided a spatial argument for the regeneration of 
Bellville CBD and transport interchange as the heart 
of Cape Town’s second node. Work will progress in 
the context of the Land Use/Transport Study being 
managed by the City of Cape Town, ongoing 
facilitation of PPP opportunities and support for 
the City’s work on the Integration Zone.



20Annual Report 2014

Greater Tygerberg Partnership 



21 Annual Report 2014

Greater Tygerberg Partnership 

THE DESIRABLE SPACES PROGRAMME

The set objective for this programme is to 
facilitate, promote and sustain safe, clean  
and attractive spaces.

VR-CID Partnership Projects
This project has, on request from the City, been 
deleted from active project engagement.

Assistance with the Establishment of
Further CID Projects
On request from the City, this project has 
been deleted from active project engagement.

Safe Parking Areas Project
The VR-CID will be leasing several parking
areas from the City of Cape Town. The Kerkplein 
project will reveal how further integrated public 
space development can improve safety and 
attract investment.

CCTV Surveillance Project
This project has been taken forward by the City 
of Cape Town and the implementation phase 
has commenced.

Parks and Open Spaces Project
Progress on this project will be taken forward in 
the context of the Elizabeth Park project next year 
and this project has been classified as a priority.

Refugees and Migrants Strategy
This work was completed and two reports were 
received from the School of Public Leadership. 
This is available to interested parties. 

THE DESIRED DESTINATION PROGRAMME

The set objective for this programme is to identify, 
generate and promote pleasant, profitable and 
dynamic events and destinations.

Tyger Trade Exhibition and Festival 2013
A pre-feasibility study on a possible Tygerberg Trade
and Exhibition Centre revealed that this is not a
viable proposition at present. Ongoing discussions 
with business sectors will reveal the nature and 
form of the support that is required.

Constructive Use of Parks Project
Progress on this project will be taken forward in the 
context of the Elizabeth Park project next year.
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THE ENGAGING THE YOUTH PROGRAMME

The set objective for this programme is to 
involve the youth in development and utilise this 
involvement in dynamic and constructive ways.

Various Innovation Challenges that Involve 
Schools, Universities and Colleges
See Continuous Inclusive Innovation below.

THE CONTINUOUS INCLUSIVE 
INNOVATION PROGRAMME 

The set objective for this programme is to drive 
continuous innovation by initiating, promoting, 
facilitating and creating inclusive innovation and 
developing an incentivising model for this.

Inclusive and innovative approaches are 
necessary to realise the potential and deal with 
the challenges in the area.
Considerable progress has been made on the 
Tygerberg Technology Incubator, which involves 
all five higher learning institutions. A pilot 
incubator has been established in Durban Road 
and considerable interest has been indicated in an 
Inspiration Village in the Bellville Core area, 
which would embrace business development, 
entrepreneurship and youth development activities.

Tyger Events Projects
The Tyger Fest event was held in February 2014. 
The GTP decided to be a catalyst of these types of 
projects but will not be the main organiser in future. 
A number of new festivals are on the table for 
consideration.

THE GOOD GOVERNANCE AND 
LEADERSHIP PROGRAMME

The set objective for this programme is to 
generate, facilitate and support good governance 
and leadership.

Capacity Building for the Security 
Providers and Police
A security forum was established, but progress was 
not possible due to lack of cooperation between the 
various agencies. It is currently under consideration 
to do a baseline research study instead on fragility 
of the City.

Good Governance, Development and Leadership 
Fellowship and Internships Project
Progress on this project will be taken forward in the 
context of youth based projects with focus on the 
Elsieskraal Green Belt.
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FUTURE TYGER – PUBLIC 
ENGAGEMENT PROCESS

Future Tyger was launched on 26 August 2013 as 
an inclusive conversation that aims to engage all 
stakeholders in the sub-region, including 
government, business, academic institutions, 
local communities and the city at large. The goal 
is to build an interactive community that is involved 
in the regeneration programme.

The programme consists of seven major phases:

PHASE 1:
Feeling the Temperature

Public meetings were arranged in August and 
September 2013 in Salt River (Minor Hall), 
Kensington (Minor Hall), Parow (Town Hall), 
Goodwood (Town Hall), Ravensmead (Minor Hall), 
Belhar (Minor Hall), Bellville (CR Louw Auditorium, 
Sanlam), and UWC campus (Lecture Hall 3A).  
At these meetings, the GTP’s “initial spatial  
argument” was presented to community  
organisations, rate payers associations,  
Municipal officials and councillors, investors and 
other interested stakeholders. This was paired with 
a questionnaire that “feels the temperature” on 
transport, city management and development issues 
on the Corridor. Dedicated social media channels 
(Facebook and Twitter pages) were also created 
where content was shared. These channels are still 
being utilised.

PHASE 2:
Imagining the Future

This phase entailed a two-day specialist seminar, 
which took place on 2 and 3 October 2013 at the  
Bellville Civic Centre conference room.  
In attendance was a cross-sector mix of people 
including councillors, City and Provincial 
government officials, planners and urban 
designers, researchers, NGOs, built environment 
professionals, and members of the media.

On Day 1, the theme of “Setting the scene for 2040” 
considered under the key drivers within the five 
themes of the project over the milestones of 2021, 
2030 and 2040, and the key uncertainties so as to 
develop plausible scenarios.

On Day 2, the Greater Tygerberg Partnership 
facilitated scenario planning in unpacking plausible 
scenarios, identifying the choices they imply and 
mapping development trajectories over the 
milestones. The seminar aimed to position the 
initial Future Tyger spatial arguments/scenarios 
and align to the National Development Plan 2030, 
the provincial OneCape 2040 strategy and Cape 
Town’s City Development Strategy.

PHASE 3:
Design the City

In Phase 3, a series of design sessions were 
facilitated between 11 and 15 November 2013 in 
which stakeholders were grouped by interest  
(community based organisations, ratepayers and 
property owners, and government planning) and 
by Regeneration Focus area. The goal of central 
participation in developing proposals for 
regeneration was achieved through a programme 
of stimulating, informing and interacting in focus 
group seminars by using a 3D Spatial Model 
(customised Google Earth Pro).

PHASE 4:
Regeneration Framework

The production of the Regeneration Framework: 
is a first attempt at packaging the main arguments, 
concepts, strategies and proposals for the 
regeneration of the Voortrekker Road Corridor and 
the Metropolitan Second Node. This is a living 
document and will be continually revisited and 
adjusted to fit the context as informed by 
core partners.
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PHASE 5:
Review of the Regeneration Framework

The Beta Edition of the Regeneration Framework 
was given to the City of Cape Town for comments. 
These comments have resulted in the revision of the 
Regeneration Framework.

PHASE 6:
The Business Plan

Working in close cooperation with core partners, 
the Greater Tygerberg Partnership will facilitate the 
regeneration process by:

- Facilitating, aligning and integrating the
 programmes of its partners;
- Establishing the institutional modalities 
 (networks, partnerships, entities) needed to 
 achieve regeneration;
- Championing short-term achievable Urban 
 Acupuncture projects that set the platform for 
 longer term urban regeneration; and
- Constantly reviewing the Regeneration Framework 
 as a direction setter for work in progress.

PHASE 7:
Public Participation

Extensive public participation with stakeholders in 
the Greater Tygerberg area and the VRC will take 
place, as well as the GTP’s engagement with the 
S&IP process.

THE GTP BRAND IDENTITY

The new Partnership brand was 
approved at the Board meeting in 

March 2014. The final logo files and 
corporate identity guide was received 

from the design agency on 4 April, 
and has since been rolled out to staff 

email signatures, business cards, 
letterheads, a PowerPoint template 

and all other brand collateral.
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THE NEXT 12 MONTHS

Realising our 2040 vision for the Greater Tygerberg 
area will not happen overnight. As set out in the 
Regeneration Framework, the next 12 months still 
form part of the first step: Creating the Platform.

Taking that into consideration, the GTP’s focus 
in the year ahead will continue to be on building the 
required relationships for sustainable regeneration 
and getting the community and local businesses to 
buy into the vision we have for the area. That said, 
we will continue to grow the programmes and  
projects started in the previous financial year, 
while at the same time kick-starting various other 
key projects. Below is an outline of the initiatives 
planned for the year ahead.

KEY PROJECTS

THE BUSINESS DEVELOPMENT AND
SUPPORT PROGRAMME

Bellville Central and South: Wi-Fi & Broadband
This is a project to encourage accessibility to 
the Internet. The project will focus on obtaining 
funding to implement free Wi-Fi in public spaces 
and areas of highest need along the VRC.

Central Bellville Office Precinct
This project is a long-term project focusing on 
bringing big service business into Bellville. In the 
short-term, this opportunity will be included in a 
marketing brochure.

Tygerberg Bioscience Park
Research will be conducted in partnership with 
local higher learning institutions through a research 
alliance so as to scope the international best 
practice, local value chains and linkages before 
proceeding with a pre-feasibility study in 2015/16.

Tygerberg Integrated Medical Portal (TIMP)
A pre-feasibility study was completed in 2013 and 
the findings will be integrated with ongoing 
development of the Tygerberg Hospital. Funds will 
be used for a seminar involving all role players to 
discuss the opportunity presented by the TIMP.

Bellville Student Village
This involves the development of a precinct of 
student housing as a packaged and subsidised 
product for the higher learning institutions in the 
area along with shared student interface, advisory 
and career guidance services. Discussions will be 
initiated with the five higher learning institutions in 
order to facilitate a coordinated programme.

THE INFRASTRUCTURE AND SERVICE 
DELIVERY PROGRAMME

Integrated Transport Operations 
Management (including student shuttle)
In conjunction with Transport for Cape Town, real-
time modal transfer information will be collected 
in order to inform a strategy and vision for better 
functioning public transport systems. It also involves 
the development of a student shuttle similar to that 
of the Jammie Shuttle.

VRC Flexible Development Packaging
This project involves supporting the City of Cape 
Town regarding the packaging of plans, through 
an investigation of investors’ “hindrances to 
development”, that would encourage changes in 
the zoning and property rights in order to facilitate 
greater development and investment on the VRC. 
It would also investigate the possibility of the 
creation of a development vehicle.

Parow Station and Precinct
A concept development process needs to be  
undertaken in order to clarify the potential  
precincts, transportation linkages and design 
framework that could set the context for  
pre-feasibility studies of the station precinct  
and others, which have been identified in the  
Regeneration Framework. This will feed into the 
VRC Strategy and Investment Plan process being 
managed by the City of Cape Town.
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Elsies River Station
This project involves a pre-feasibility study for Elsies 
River Station, which will feed into the VRC Strategy 
and Investment Plan.

Maitland Station 
This involves developing a concept development for 
Maitland Station. As agreed with the City of Cape 
Town, the outcome of investigations by the Density 
Syndicate Initiative of the African Centre for Cities 
will be awaited before further work is done.

Public Land Transfer Agreement/ Vehicle
The investigation into whether the establishment of 
a public land transfer vehicle is needed to facilitate 
the transfer of public land for redevelopment.

Bellville – Cape Town International Airport  
“Aerotropolis” Contextual Framework
This involves developing a contextual framework, 
which will investigate the modalities of improving 
the economic performance and potential of the 
Airport Corridor around the “triple helix” concept. 
The City of Cape Town’s Economic Development 
Department has agreed to take this process 
forward, which will be supported by the GTP.

Belcon
This project is focused on the negotiating of the 
availability of the Belcon site for redevelopment and 
developing a concept document/model should the 
land be made available. An initial study has revealed 
considerable development potential, which will be 
explored with Transnet and other role players.

University of the Western Cape (UWC)/ 
Cape Peninsula University of Technology (CPUT) 
Linear Integration Strip on Symphony Way
This project is to develop a pre-feasibility study 
for the redevelopment of a linear integration strip 
through the maximisation of development along 
Symphony Way, in order to integrate the University 
of the Western Cape and Cape Peninsula University 
of Technology. Funding for this project will be raised 
from UWC and CPUT and a 20% contribution by the 
Partnership is budgeted for a project, which is  
anticipated to cost in the region of R500 000.

McIntyre/Voortrekker Strip to Civic Centre
This involves a pre-feasibility study into the urban 
“facelift” and redevelopment of the McIntyre/
Voortrekker strip and facilitation with existing 
interested stakeholders. This will be an important 
pilot project in the context of the VRC Strategy and 
Investment Plan and the Regeneration Framework.

Bellville Station and A.J. West
This involves developing trading plans for Bellville 
Station West and redeveloping the vacant plots 
along A.J. West through a conceptual document/
model. Work on this project will await the outcome 
of the Bellville Land Use/Transport Study.

Extension of Kruskal Lane:  
Kerkplein Regional Urban Space
This project involves the investigation into the 
redevelopment of the Kerkplein Urban Space, 
through a pre-feasibility and feasibility study, into 
a public space similar to that of Green Market 
Square or the Grand Parade.

THE DESIRABLE SPACES PROGRAMME

Elizabeth Park
This involves the upgrading and cleaning of 
Elizabeth Park to turn it into an attractive public 
open space. This forms part of the bigger 
Elsieskraal Green Belt upliftment project.

Elsieskraal Green Belt Project
This project will form part of Elsieskraal Green Belt 
project to involve learners and students in upgrading 
the green belt. It is envisioned to launch this project 
with an innovative green belt competition.

THE DESIRED DESTINATION PROGRAMME

Concept Design Scenario for Bellville Core
This project involves developing concept design 
scenarios for Bellville City Core. This will be done 
in conjunction with DASUDA and the City of 
Cape Town.
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Design Competition linked to WDC 2014
This project involves initiating an international and/ 
or local urban design competition as part of the 
World Design Capital 2014 initiative. However, this 
may be done through student projects as opposed 
to a competition, and is pending fund availability.

Tourism and Hospitality Development
This involves marketing the GTP region for tourism 
purposes. This includes culture and heritage 
education along the VRC.

Business Breakfast Series
The focus of the business breakfast series would 
be on topics that were identified as part of the 
bilaterals and future collaborative cooperation 
between the City and the GTP and will directly
impact on the future development of the VRC. 
The Investors’ conference, workshops with role 
players in the transport industry, property owners, 
business, etc. can serve as examples.

THE GOOD GOVERNANCE AND 
LEADERSHIP PROGRAMME

Fragility of the City Research
This project involves research into the root causes 
of crime and safety problems that are facing the 
VRC and Bellville Central area.

THE ENGAGING THE YOUTH PROGRAMME

Future Cities, Future Leaders
This youth programme is multifaceted and aims 
at improving skills, values and entrepreneurship 
in the youth on the VRC, aligned with the youth 
development strategy.

As mentioned, this also ties in with the 
Elsieskraal Green Belt project in the “Desirable 
Spaces Programme”.

THE CONTINUOUS INCLUSIVE 
INNOVATION PROGRAMME

Tygerberg Regional Innovation Ecosystem
This project involves facilitating the collaboration 
of knowledge institutions, business, industry and 
government to create an innovation ecosystem. 
Typically, innovation ecosystems involve sharing 
of resources, infrastructure or marketing 
strategies, and will involve intermediary institutions 
such as science parks, innovation hubs and 
innovation districts. Work is planned on a seminar 
to define the role of the GTP in the context of a 
Tygerberg Regional Innovation Ecosystem.

Inspiration Village
This involves co-locating and clustering institutions 
that focus on entrepreneurship business support, 
business incubation, technology innovation and 
skills development.

Tygerberg Technology Incubator
This project is the development of a building that 
will house a technology incubator and think tank 
with a focus on youth and skills development.  
A Memorandum of Understanding between the five 
higher learning institutions is to be facilitated and 
funding is sought from the DTI.

Tyger Design Lab (DASUDA)
This involves creating a think tank that will lead 
the conceptual design of Transport Orientated 
Development in Voortrekker Road. This will work 
in conjunction with the Strategic and Investment 
technical team. Extensive fundraising activities are 
planned by DASUDA and GTP over the next year to 
ensure sufficient funding for the three years the 
project is expected to run.

City Farm
This project involves identifying potential land for 
launching an urban farm/community garden in 
the Greater Tygerberg. It will start off with a  
pre-feasibility study for the farm.
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STRATEGY AND INVESTMENT PLAN

National Government has developed an Urban 
Network Strategy and an Integrated City 
Development Grant, which require municipalities 
to identify Integration Zones for public investment. 
The City of Cape Town has identified two 
integration zones: the Metro South-East and the 
Voortrekker Road Integration Zones. The City of 
Cape Town is currently undertaking a VRC 
Integration Zone Strategy and Investment Plan, 
which aims to develop implementation strategies 
and an investment framework that will direct  
investment in targeted areas along the corridor.

The Regeneration Framework developed by the 
GTP in the past year, outlines partnerships and a 
vision for 2040, which will assist in the development 
of the City’s Strategy and Investment Plan for the 
Voortrekker Road Corridor.

Going forward, the GTP will play a facilitation role 
as co-manager of the regeneration conversation 
and will seek to integrate the outcomes and 
priorities of the conversation in the programmes 
of government, institutions and corporate sector. 
This will involve a detailed process of further 
engagement and reworking of the Regeneration 
Framework. These activities will include:

• Publicising and securing comment on the 
 Regeneration Framework in parallel with the 
 City of Cape Town’s work on the Strategy and 
 Investment Plan, with a view to later undertaking  
 a comprehensive review and integration.

• Exploring innovative tools to drive urban 
 regeneration such as land availability 
 agreements, development vehicle(s), flexible 
 rights granting mechanisms and a regional 
 innovation eco-system.

• Working with the City to develop detailed 
 regeneration plans for prioritised areas through 
 the Strategy and Investment Plan.

• Piloting new approaches, innovations and “urban 
 acupunctures” so as to establish the preconditions 
 for a major roll-out of urban and industrial 
 development.

• Maintaining effective coordination, 
 communication and planning forums with all 
 major government departments and state-owned 
 enterprises in collaboration with the City of 
 Cape Town.

• Setting up communication mechanisms with 
 local property owners in each of the four focus 
 areas with the view to participating in local 
 precinct design, development entities, land 
 packaging and urban acupuncture projects in the 
 context of the Strategy and Investment Plan.

RESEARCH ALLIANCES

The Greater Tygerberg area is in the fortunate 
position to have five educational institutions 
offering various levels of higher education right 
in our midst. Not utilising this opportunity to 
engage with students from all levels of our 
community, would be a gross oversight.

In the year to come, we will therefore be looking 
to form new research alliances with these 
educational institutions, while strengthening 
existing relationships. This will not only greatly 
assist the GTP in gathering information, but will 
also, and most importantly, give students the 
chance to gain valuable, first-hand experience  
in conducting research.
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CORPORATE GOVERNANCE

The following Directors serve on the Board of 
the Greater Tygerberg Partnership in a non-
executive role:

• Dr. Musa Shezi (Chairman)
• J.P. Bester
• Melanie Burke
• Llewellyn Delport
• Craig Kesson
 (Nominated by the City of Cape Town)
• Tienie le Roux
• Marian Nieuwoudt
 (Nominated by the City of Cape Town)
• Patrick Parring
• Sam Pienaar 
• Larry Pokpas
• Karen Rautenbach
• Prof. Erwin Schwella
• Dr. Johan van der Merwe
 (Nominated by the City of Cape Town)
• Thelo Wakefield
• Hardus Zevenster

During the year in review the Board had five official 
board meetings and a strategy planning session.  

The Board has the authority to establish committees 
to assist the Board in the performance of its  
functions and to exercise some of its powers.  
The following Committees were established and  
are functioning as an extension of the Board:

AUDIT AND RISKS COMMITTEE
Members: J.P. Bester (Chairman), Llewellyn  
Delport, Dr. Johan van der Merwe, 
Hardus Zevenster.

HUMAN RESOURCES COMMITTEE
Members: Thelo Wakefield (Chairman), 
Craig Kesson, Sam Pienaar.

BUSINESS DEVELOPMENT COMMITTEE
Tienie le Roux (Chairman), Marian Nieuwoudt, 
Patrick Parring, Karen Rautenbach.

EXECUTIVE SUPPORT COMMITTEE
Dr. Musa Shezi (Chairman), Prof. Erwin Schwella, 
Larry Pokpas.

NOMINATIONS AND APPOINTMENTS
COMMITTEE
Desmond Smith (Chairman and Independent 
Member), Prof. Willie Esterhuyse (Independent 
Member), Dr. Musa Shezi, J.P. Bester, 
Patrick Parring.

The functioning, terms of reference and procedures 
for each Committee are clearly defined in the 
different Committee Charters.  

CHARTER:
AUDIT AND RISKS COMMITTEE

Membership:
The Board of the GTP must annually elect the 
members of the Audit Committee. The Committee 
must consist of not less than three directors  
and the Board will appoint the Chairperson.  
The Chairperson may determine the frequency  
of the meetings, but the Committee must meet at 
least four times every year.  

A standing invitation to the meetings of the 
Committee shall be issued to the Chairperson of 
the Board and Chief Executive Officer (CEO).

The Audit Committee has the prerogative to meet 
separately with management and the Auditors on a 
regular basis at executive sessions.  

The Chairperson must regularly provide feedback 
to the Board on the Audit Committee’s activities 
and deliberations.



32Annual Report 2014

Greater Tygerberg Partnership 

Responsibilities:
Some of the Committee’s responsibilities are as 
follows:

• Review the GTP’s accounting policies on an 
 annual basis, prior to the finalisation of the 
 annual results.
• Review and recommend for approval to the Board, 
 the annual statements, the Annual Report 
 (including any summary thereof) and related 
 press release(s).
• Review the GTP’s compliance with mandatory 
 corporate governance principles and disclosures.
• Ensure accountability of management for internal 
 control and the appropriate “control culture” 
 within the GTP.
• Consider and approve the approach followed by 
 financial management for formally designing, 
 implementing, documenting and reviewing the 
 internal financial controls.
• Review the reports by management and the 
 auditors on the internal controls over the financial 
 and actuarial reporting processes.
• Nominate to the Board the appointment, 
 reappointment or removal of the external Auditor.
• Review the GTP’s risk exposure.
• Ensure that Management is deriving value from 
 their use of, and investment in IT.  
• Review the adequacy and effectiveness of the 
 compliance system of the ongoing process with all 
 relevant laws and regulations within the GTP.
• Review reports to regulatory authorities as 
 considered necessary.

PLEASE NOTE: THERE IS CURRENTLY NO  
CHARTER FOR THE HR COMMITTEE.

CHARTER:
BUSINESS DEVELOPMENT COMMITTEE

Membership:
The Board appoints the members of the Committee 
and is not restricted to members of the Board when 
appointing members of the Committee. The Board 
also appoints the Chairman of the Committee on the 
advice of the Committee.

The Committee must consist of at least four 
members.

Responsibilities:
Some of the Committee’s responsibilities are 
as follows:

• Consider all potential business opportunities on 
 behalf of the Partnership.
• Consider a specific business development 
 strategy, which will create an income stream.
• Oversee a strategy to source international, 
 national and donor funding.
• Develop and oversee a commercial 
 development strategy.
• Initiate research, viable investigation, consultation 
 with stakeholders and/or the community or other 
 public engagement processes, discussions with 
 specific sectors, etc. Subject to the availability of 
 resources.
• Ensure that the GTP’s activities and proposals are 
 legally and regulatory compliant.
• Ensure adequate communication with 
 stakeholders.
• Present a work plan with plans and activities for 
 the year to the Board, report on progress quarterly 
 and assess performance annually.
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CHARTER:
NOMINATION AND APPOINTMENTS 
COMMITTEE

Membership:
The Committee must consist of no less 
than five members of which two shall be 
independent persons and three or more shall be 
directors of the Board. The independent members 
must be well-known, respected and experienced 
business or community leaders with the capacity of 
independent thinking. The independent members 
are elected by the Board for an indefinite period in 
order to provide experience and long-term 
leadership to the Committee.    

The Board Chairman will ex officio be a member of 
the Committee.

Responsibilities: 
The Committee is responsible for the consideration 
of nominations for the Board and the final  
appointment of Board members. The Committee  
is also mandated to attend to and perform the  
following specific tasks:

• The Committee must identify and evaluate suitable 
 candidates for possible appointment to the Board 
 and also consider nominations from the GTP’s 
 members and directors.
• The Committee must take the specific disciplines 
 and areas of expertise required on the Board 
 as well as other requirements and the 
 responsibilities of retiring directors, into 
 account when considering nominees.
• The Committee must ensure that Board members 
 are from the Cape Town vicinity and preferably 
 from the greater Tygerberg area, representing the 
 founding partners and other members in terms of 
 the Memorandum of Incorporation.
• The Committee should endeavour to appoint 
 experienced Board members who are 
 representative of the population/composition of 
 the greater Tygerberg area. 
• The Committee must regularly review the 
 structure, size and composition of the Board and 
 its committees and make recommendations to 
 the Board.
• The Committee must assist the Chairman of the 
 Board with the evaluation of the effectiveness of 
 the Board and individual Board members.

CHARTER:
EXECUTIVE SUPPORT COMMITTEE

Membership:
The Board appoints the members of the Committee 
and the Chairman of the Committee.

The Committee must consist of at least four 
members.

Responsibilities:
Some of the Committee’s responsibilities are as 
follows:

• Provide support for the Chief Operational Officer  
 if and when needed.
• Consider the delegation of authority/approval 
 framework.
• Monitor and oversee all strategies, projects, 
 programmes and plans related to operational 
 matters, which exceeds the Chief Operational 
 Officer’s authority and are not within the 
 responsibilities and framework of any 
 other Committee.
• Report to the Board at each Board meeting.
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ANNUAL FINANCIAL 
STATEMENTS FOR THE YEAR 
ENDED 30 JUNE 2014

GREATER TYGERBERG PARTNERSHIP NPC
(REGISTRATION NUMBER 2012/181308/08)

GENERAL INFORMATION

Country of Incorporation and Domicili:
South Africa

Nature of Business and Principal Activities:
Initiate, mobilise, lead, manage, organise and 
oversee the identified knowledge, innovation and 
implementation partners in the business, city, 
civil society and the academic sectors into a 
functioning network in order to establish a shared 
vision and common agenda aligning mandates, 
ideas and resources with the purpose to facilitate, 
develop and promote the area.

Directors:
J.P. Bester
M.V. le Roux
E. Schwella
M.M.A. Shezi
L. Delport
C.J. Kesson
M.J. Nieuwoudt
L.B.M. Pokpas

Registered Office:
First Floor
Bell Park
Cnr of De Lange/Durban Avenues
7530

Auditors:
PricewaterhouseCoopers Inc.
PwC Building
Zomerlust Estate
Bergriver Boulevard
Paarl
7646

Company Registration Number:
2012/181308/08

Level of Assurance:
These annual financial statements have been audited 
in compliance with the applicable requirements of 
the Companies Act of South Africa.

Preparer:
The annual financial statements have been prepared 
under the supervision of Lindsey Jones – COO.

K. Rautenbach
J.F.H. van der Merwe
T.J. Wakefield
G.S. Zevenster
P.A. Parring
S. Pienaar
M.A. Burke
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The reports and statements set out below comprise 
the annual report presented to the members:
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DIRECTORS’ 
RESPONSIBILITIES
AND APPROVAL

The directors are required by the Companies Act 
of South Africa, to maintain adequate accounting 
records and are responsible for the content and 
integrity of the annual financial statements and 
related financial information included in this report. 
It is their responsibility to ensure that the annual 
financial statements fairly present the state of 
affairs of the company as at the end of the financial 
year and the results of its operations and cash 
flows for the period then ended, in conformity with 
the International Financial Reporting Standard for 
Small and Medium-sized Entities. The external 
auditors are engaged to express an independent 
opinion on the annual financial statements.

The annual financial statements are prepared 
in accordance with the International Financial 
Reporting Standard for Small and Medium-
sized Entities and are based upon appropriate 
accounting policies consistently applied and 
supported by reasonable and prudent judgements 
and estimates.  

The directors acknowledge that they are ultimately 
responsible for the system of internal financial 
control established by the company and place 
considerable importance on maintaining a strong 
control environment. To enable the directors to 
meet these responsibilities, the directors set 
standards for internal control aimed at reducing 
the risk of error or loss in a cost effective manner. 
The standards include the proper delegation of 
responsibilities within a clearly defined framework, 
effective accounting procedures and adequate 
segregation of duties to ensure an acceptable level 
of risk. These controls are monitored throughout 
the company and all employees are required to 
maintain the highest ethical standards in ensuring 
the company’s business is conducted in a 
manner that in all reasonable circumstance is 
above reproach. The focus of risk management 
in the company is on identifying, assessing, 
managing and monitoring all known forms of risks 
across the company. While operating risk cannot 

be fully eliminated, the company endeavours 
to minimise it by ensuring that appropriate 
infrastructure, controls, systems and ethical 
behaviour are applied and managed within 
predetermined procedures and constraints.

The directors are of the opinion, based on the 
information and explanations given by management, 
that the system of internal control provides 
reasonable assurance that the financial records 
may be relied on for the preparation of the annual 
financial statements. However, any system of 
internal financial control can provide only 
reasonable, and not absolute, assurance against 
material misstatement or loss. 

The directors are satisfied that the company 
has access to adequate resources to continue in 
operational existence for the foreseeable future.

The external auditors are responsible for 
independently auditing and reporting on the 
company’s financial statements. The financial 
statements have been examined by the company’s 
external auditors and their report is presented 
on page 40.

The annual financial statements and additional 
schedules set out on pages 42 to 53, which have 
been prepared on the going concern basis, were 
approved by the directors on 30 September 2014 and 
were signed on its behalf by:

Director             Director
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INDEPENDENT AUDITOR’S 
REPORT TO THE MEMBERS 
OF GREATER TYGERBERG 
PARTNERSHIP NPC

We have audited the financial statements of 
Greater Tygerberg Partnership NPC set out on 
pages 43 to 52, which comprise the statement 
of financial position as at 30 June 2014, and the 
statement of comprehensive income, statement of 
change in equity and statement of cash flows for 
the year then ended, and the notes, comprising 
a summary of significant accounting policies and 
other explanatory information.

Directors’ Responsibility for the Financial 
Statements

The company’s directors are responsible for 
the preparation and fair presentation of these 
financial statements in accordance with the 
International Financial Reporting Standards 
for Small and Medium-sized Entities and the 
requirements of the Companies Act of South 
Africa, and for such internal control as the 
directors determine is necessary to enable the 
preparation of financial statements that are free 
from material misstatement, whether due to 
fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on 
these financial statements based on our audit. 
We conducted our audit in accordance with 
International Standards on Auditing. Those 
standards require that we comply with ethical 
requirements and plan and perform the audit to 
obtain reasonable assurance about whether the 
financial statements are free from material 
misstatement. An audit involves performing 
procedures to obtain audit evidence about the 
amounts and disclosures in the financial 
statements. The procedures selected depend 
on the auditors’ judgement, including the 
assessment of the risks of material misstatement 
of the financial statements, whether due to 
fraud or error. In making those risks assessments, 
the auditor considers internal control relevant to 
the entity’s preparation and fair presentation of 
the financial statements in order to design 
audit procedures that are appropriate in the 
circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the 
entity’s internal control. An audit also includes 
evaluating the appropriateness of accounting 
policies used and the reasonableness of 

accounting estimates made by management, 
as well as evaluating the overall presentation of 
the financial statements. 

We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for 
our audit opinion.

Opinion

In our opinion, the financial statements present 
fairly, in all material respects, the financial position 
of Greater Tygerberg Partnership NPC as at 
30 June 2014, and its financial performance and 
its cash flows for the year then ended in accordance 
with the International Financial Reporting 
Standards for Small and Medium-sized Entities 
and the requirements of the Companies Act of 
South Africa. 

Other Reports Required by the Companies Act

As part of our audit of the financial statements 
for the year ended 30 June 2014, we have read the 
Directors’ Report for the purpose of identifying 
whether there are material inconsistencies between 
this report and the audited financial statements. 
This report is the responsibility of the preparer. 
Based on reading this report we have not 
identified material inconsistencies between this
report and the audited financial statements. 
However, we have not audited this report and 
accordingly do not express an opinion on this report. 

Other Matter

The supplementary information set out on pages 
52 to 53 do not form part of the financial statements 
and is presented as additional information. We have 
not audited these schedules and accordingly we do 
not express and opinion thereon. 

PricewaterhouseCoopers Inc.
Director: T.S. Bruwer
Registered Auditor
Paarl
Date: 30 September 2014
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DIRECTORS’ REPORT

The directors submit their report for the year ended 
30 June 2014.

1. REVIEW OF ACTIVITIES

Main Business and Operations

The company is engaged to initiate, mobilise, 
lead, manage, organise and oversee the identified 
knowledge, innovation and implementation partners 
in the business, city, civil society and the academic 
sectors into a functioning network in order to 
establish a shared vision and common agenda 
aligning mandates, ideas and resources with the 
purpose to facilitate, develop and promote the 
area and operates principally in South Africa.

2. GOING CONCERN

The annual financial statements have been prepared 
on the basis of accounting policies applicable to a 
going concern. This basis presumes that funds will 
be available to finance future operations and that 
the realisation of assets and settlement of liabilities, 
contingent obligations and commitments will occur 
in the ordinary course of business.

3. EVENTS AFTER THE REPORTING PERIOD

No matter which is material to the financial 
affairs of the company has occurred between the 
reporting date and the date of approval of the 
financial statements.

4. AUTHORISED AND ISSUED SHARE CAPITAL

There is no authorised or issued share capital as the 
company is a non-profit company.

5. DIRECTORS

The directors of the company during the year and to 
the date of this report are as follows:

Name  Date of appointment
J.P. Bester  8 October 2012
M.V. le Roux  8 October 2012
E. Schwella  8 October 2012
M.M.A. Shezi  8 October 2012
L. Delport  3 December 2012
C.J. Kesson  5 February 2013
M.J. Nieuwoudt  19 March 2013
L.B.M. Pokpas  3 December 2012
K. Rautenbach  3 December 2012
J.F.H. van der Merwe 5 February 2013
T.J. Wakefield  3 December 2012
G.S. Zevenster  3 December 2012
P.A. Parring  29 October 2012
S. Pienaar  20 January 2014
M.A. Burke  19 June 2014

6. AUDITORS

PricewaterhouseCoopers Inc. will continue in office 
in accordance with section 90(6) of the Companies 
Act of South Africa.

7. SURPLUS AND DEFICIT

The accumulated loss of the year ended 30 June 
2014 should be read with the surplus of the previous 
financial year (R889,188). The board of the Greater 
Tygerberg Partnership approved the roll-over of the 
project funding of that financial year. The net effect 
of the two financial years spend is (R2,007).

42Annual Report 2014

Greater Tygerberg Partnership 



43 Annual Report 2014

Greater Tygerberg Partnership 

Notes
2014

R
2013

R

Assets
Current Assets
Trade and other receivables
Cash and cash equivalents

2
3

516,609
1,028,190

418,228
1,191,837

1,544,799 1,610,065

Non-Current Assets
Property, plant and equipment 4 330,425 399,760

Total Assets 1,875,224 2,009,825

Equity and Liabilities

LIABILITIES
Current Liabilities
Other financial liabilities
Trade and other payables

5
6

999,208
878,023

999,208
121,429

1,877,231 1,120,637

EQUITY
Accumulated (loss) profit (2,007) 889,188

Total Equity and Liabilities 1,875,224 2,009,825

12 months 
ended 

30 June

9 months 
ended 

30 June

Notes
2014  

R
2013 

R

Income
Project expenses

1.6 5,981,293
(2,421,076)

2,980,783
(107,000)

Operating income
Other income
Operating expenses

7
3,560,217

286,766
(4,921,382)

2,873,783
49,605

(2,043,584)

Operating (loss) profit
Investment revenue 9

(1,074,399)
183,204

879,804
9,384

(Loss) profit for the period
Other comprehensive income

(891,195)
-

889,188
-

Total comprehensive (loss) income for the period (891,195) 889,188

STATEMENT OF FINANCIAL POSITION

STATEMENT OF COMPREHENSIVE INCOME
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12 months 
ended 

30 June

9 months 
ended 

30 June

Notes
2014

R 
2013

R

Cash flows from operating activities
Cash (used in) generated from operations 
Interest income

11 (296,432)
183,204

609,450
9,384

Net cash (used in) generate from 
operating activities (113,228) 618,834

Cash flows from investing activities
Purchase of property, plant and equipment 4 (50,419) (426,204)

Cash flows from financing activities
Proceeds from other financial liabilities - 999,207

Net cash from financing activities - 999,207

Net (decrease) increase in cash, cash
equivalents and bank overdrafts for the year 
Cash, cash equivalents and bank overdrafts at 
the beginning of the year
Cash, cash equivalents and bank overdrafts  
at end of the year 3

(163,647)

1,191,837

1,028,190

1,191,837

-

1,191,837

Accumulated 
(loss) profit 

R

Total equity

R

Balance at 1 October 2012
Changes in equity
Total comprehensive income for the period

-

889,188

-

889,188

Total changes 889,188 889,188

Balance at 1 July 2013
Changes in equity
Total comprehensive loss for the year
Total changes

889,188

(891,195)
(891,195)

889,188 

(891,195)
(891,195)

Balance at 30 June 2014 (2,007) (2,007)

STATEMENT OF CASH FLOWS

STATEMENT OF CHANGES IN EQUITY

The notes on pages 49 to 52 form an integral part of the financial statements.



ACCOUNTING POLICIES

1.   PRESENTATION OF ANNUAL  
FINANCIAL STATEMENTS

 The annual financial statements have been 
 prepared in accordance with the International 
 Financial Reporting Standard for Small and 
 Medium-sized Entities, and the Companies Act of 
 South Africa. The annual policies set out below. 
 They are presented in South African Rands.

 1.1  Significant Judgements and Sources of 
  Estimation Uncertainty

  In preparing the annual financial statements, 
  management is required to make estimates 
  and assumptions that affect the amounts 
  represented in the annual financial 
  statements and related disclosures. Use of 
  available information and the application of 
  judgement is inherent in the formation of 
  estimates. Actual results in the future could 
  differ from these  estimates, which may be 
  material to the annual financial statements. 
 
  Judgements in Applying the Entity’s 
  Accounting Policies 
  Management did not make any critical 
  judgements in applying the entity’s 
  accounting policies.

 1.2  Property, Plant and Equipment

  Property, plant and equipment are tangible 
  items that:
  •  are held for use in the production or 
   supply of goods or services, for rental to 
   others or for administrative purposes; and
  •  are expected to be used during more than 
   one period.

 Costs include costs incurred initially to acquire 
 or construct an item of property, plant and 
 equipment and costs incurred subsequently 
 to add to, replace part of, or service it. If a 
 replacement cost if recognised in the carrying 
 amount of an item of property, plant and  
 equipment, the carrying amount of the replaced 
 part is derecognised.

 Property, plant and equipment is carried at 
 cost less accumulated depreciation and any 
 impairment losses.

  Depreciation is provided using the straight-line 
  method to write down the cost, less estimated 
  residual value over the useful life of the 
  property, plant and equipment, which is 
  as follows:

  Item   Average useful life
  Furniture and fixtures 6 years
  IT equipment  3 years

  The residual value, depreciation method and the 
  useful life of each asset are reviewed at each 
  annual reporting period of there are indicators 
  present that there is a change from the 
  previous estimate.

  Each part of an item of property, plant and 
  equipment with a cost that is significant in 
  relation to the total cost of the item and have 
  significantly different patterns of consumption 
  of economical benefits is depreciated separately 
  over its useful life.

  Gains and losses on disposals are determined 
  by comparing the proceeds with the carrying 
  amount and are recognised in profit or loss in 
  the period.
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1.3  Financial Instruments

  Financial Instruments at Amortised Cost
  Financial instruments may be designated to 
  be measured at amortised cost less any 
  impairment using the effective interest rate 
  method. These include trade and other 
  receivables, loans and trade and other payables. 
  At the end of each reporting period date, the 
  carrying amounts of assets held in this category 
  are reviewed to determine whether there is any 
  objective evidence of impairment. If so, an  
  impairment loss is recognised. 

  Financial Instruments at Cost
  Equity instruments that are not publicly traded 
  and whose fair value cannot otherwise be 
  measured reliably are measured at cost less 
  impairment. This includes equity instruments 
  held in unlisted investments.

  Trade and Other Receivables
  Trade receivables are recognised initially at 
  the transaction price. They are subsequently 
  measured at amortised cost using the effective 
  interest rate method, less provision for 
  impairment. A provision for impairment of 
  trade receivables is established when there is 
  objective evidence that the company will not 
  be able to collect all amounts due according to 
  the original terms of the receivables. 

  Cash and Cash Equivalents
  Cash and cash equivalents include cash on 
  hand, demand deposits and other short-term 
  highly liquid investments with original 
  maturities of three months or less. Bank 
  overdrafts are shown within borrowings in 
  current liabilities on the statement of 
  financial position.

  Borrowings
  Borrowings are recognised initially at the 
  transaction price (that is, the present value 
  of cash payable to the bank, including 
  transaction costs). Borrowings are subsequently 
  stated at amortised cost. Interest expenses is 
  recognised on the basis of the effective interest 
  rate method and is included in finance costs. 
  Borrowings are classified as current liabilities 
  unless the company has an unconditional right 
  to defer settlement of the liability for at least 
  12 months after the reporting date.

  Trade and Other Payables
  Trade payables are recognised initially at the 
  transaction price and subsequently measured 
  at amortised cost using the effective interest 
  rate method.

1.4  Impairment of Assets

  The company assesses at each reporting period 
  date whether there is any indication that an  
  asset may be impaired. If any such indication 
  exists, the company estimates the recoverable 
  amount of the asset.

  Irrespective of whether there is any indication of 
  impairment, the company also:
  • tests goodwill, with an indefinite useful life or 
   intangible assets not yet available for use 
   for impairment annually by comparing its 
   carrying amount with its recoverable amount. 
   This impairment test is performed during the 
   annual period and at the same time 
   every period.
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  If there is any indication that an asset may 
  be impaired, the recoverable amount of the 
  individual asset, the recoverable amount of 
  the  cash-generating unit to which the asset 
  belongs is determined. 

  If an impairment loss subsequently reverses, 
  the carrying amount of the asset (or group of 
  related assets) is increased to the revised 
  estimate of its recoverable amount (selling 
  prices less costs to complete and sell, in the 
  case of inventories), but not in excess of the 
  amount that would have been determined had 
  no impairment loss been recognised for the 
  asset (or group of assets) in prior years. 
  A reversal of impairment is recognised 
  immediately in profit or loss.

1.5  Provisions and Contingencies

  Provisions are recognised when:
  •  the company has an obligation at the 
   reporting period date as a result of a 
   past event;
  •  it is probable that the company will be 
   required to transfer economic benefits in 
   settlement; and
  • the amount of the obligation can be 
   estimated reliably. 

  Provisions are measured at the present value 
  of the amount expected to be required to 
  settle the obligation using a pre-tax rate that 
  reflects current market assessments of the 
  time value of money and the risks specific to 
  the obligation. The increase in the provision 
  due to the passage of time is recognised as 
  interest expense. 

1.6  Revenue/Income

Revenue is measured at the fair value of the 
consideration received or receivables and 
represents the amounts receivable for goods 
and services provided in the normal course of 
business, net of trade discounts and volume 
rebates, and Value Added Tax.

  (a)  Grants/allowances received

   Grants/allowances received are recognised 
   on receipt of the monies in the bank 
   account of the entity.
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  (b)  Donations and proceeds of fund-raising 
   activities

   Donations and proceeds of fund-raising 
   activities are recognised on receipt of the 
   monies in the bank account of the entity. 

  (c)  Other contributions from funders

   Other contributions from funders are 
   recognised on receipt of the money in the 
   bank account of the entity. 

  (d)  Interest income

   Interest income is recognised on a time-
   proportion basis using the effective interest 
   rate method. When a receivable is impaired, 
   the company reduces the carrying amount 
   to its recoverable amount, being the 
   estimated future cash flow discounted at the 
   original effective interest rate of the 
   instrument, and continues unwinding the 
   discount as interest income. Interest income 
   on impaired loans is recognised using the 
   original effective interest rate.

  (e)  Rent received

   Rental income is recognised as it accrues 
   in terms of the rental contract as payments 
   in terms of the lease agreements are 
   structured to increase in line with expected 
   general inflation to compensate for the 
   lessors’ expected inflating cost increases.

1.7  Borrowing Costs

 Borrowing costs are recognised as an expense 
 in the period in which they are incurred.
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2014
R

2013
R

2. TRADE AND OTHER RECEIVABLES
Trade receivables
Deposits
VAT
Prepaid expenses

-
28,800

459,009
28,800

5,587
28,800

124,028
259,813

516,609 418,228

3. CASH AND CASH EQUIVALENTS
Cash and cash equivalents consist of:
Cash on hand
Bank balances
Short-term deposits

40
25,563

1,002,587

-
407,453
784,384

1,028,190 1,191,837

4. PROPERTY, PLANT AND EQUIPMENT

2014 2013

Cost/
Valuation

Accumulated 
depreciation

Carrying 
value

Cost/
Valuation

Accumulated 
depreciation

Carrying
value

Furniture and fixtures
IT equipment

213,328
263,295

(41,883)
(104,315)

171,445
158,980

184,510
241,694

(6,918)
(19,526)

177,592
222,168

Total 476,623 (146,198) 330,425 426,204 (26,444) 399,760

Reconciliation of property, plant and equipment – 2014

Opening 
balance Additions Depreciation Total

Furniture and fixtures
IT equipment

177,592
222,168

28,818
21,601

(34,965)
(84,789)

171,445
158,980

399,760 50,419 (119,754) 330,425

Reconciliation of property, plant and equipment – 2013

Opening 
balance Additions Depreciation Total

Furniture and fixtures
IT equipment

-
-

184,510
241,694

(6,918)
(19,526)

177,592
222,168

- 426,204 (26,444) 399,760

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
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R

2013
R

5. OTHER FINANCIAL LIABILITIES
At amortised cost
Loan - Sanlam 999,208 999,208

The above loan bears no interest and has no fixed terms of repayment

Current liabilities
At amortised cost 999,208 999,208

6. TRADE AND OTHER PAYABLES
Trade payables
Provision for leave pay
Provision for audit fees
Other payables

54,841
81,703
70,000

671,479

121,429
-
-
-

878,023 121,429

7. OTHER INCOME
Rental income
Commercial agreements

159,466
127,300

49,605
-

286,766 49,605

9. INVESTMENT REVENUE
Short-term deposits 183,204 9,384

8. EXPENSES BY NATURE
Depreciation
Advertising
Lease rentals on operating lease
Employee costs
Consulting fees - for services rendered in terms of service contracts
Utilities
Project expenses
Other expenses

119,754
64,829

413,776
2,629,883

840,171
45,606

2,421,076
807,363

26,445
7,809

198,120
-

1,339,584
2,253

107,000
469,373

Total project and administrative expenses 7,342,458 2,150,584

10. PROJECTS EXPENSES
Business Development and Support programme
Infrastructure and Service Delivery programme 
Desired Destination programme
Desirable Spaces programme
Good Governance and Leadership programme
Engaging the Youth programme
Research
Continuous Inclusive Innovation programme

853,600
887,367
474,942
169,263

-
27,000

-
8,904

-
40,000

8,000
-

30,000
9,000

20,000
-

2,421,076 107,000
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11. CASH (USED IN) GENERATED FROM OPERATIONS
(Loss) profit before taxation
Adjustments for:
Depreciation and amortisation
Interest received
Changes in working capital:
Trade and other receivables
Trade and other payables

(891,195)

119,754
(183,204)

(98,381)
756,594

889,188

26,445
(9,384)

(418,228)
121,429

(296,432) 609,450

12. RELATED PARTIES
Directors of the company are related parties to the company.
The following transactions took place with related parties:

Related party transactions
Consultation fees paid to executive directors in terms of 
service contracts 745,000 825,000

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
(CONTINUED)

13. GOING CONCERN
The annual financial statements have been 
prepared on the basis of accounting policies 
applicable to a going concern. This basis 
presumes that funds will be available to 
finance future operations and that the 
realisation of assets and settlements of 
liabilitiesm contingent obligations and 
commitments will occur in the ordinary 
course of business.

14. EVENTS AFTER THE REPORTING PERIOD
No matter which is material to the financial  
affairs of the company has occurred between 
the reporting date and the date of approval of 
the financial statements.

15. TAXATION
No provision has been made for normal 
income tax as the company enjoys status 
as an exempt institution.
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12 months 
ended

30 June

9 months 
ended

30 June

Notes
2014

R
2013

R

Income
Grants received
Project expenses 10

5,981,293
(2,421,076)

2,980,783
(107,000)

Operating income 3,560,217 2,873,783

Other income
Rental income
Commercial agreements
Interest received

7

9

159,466
127,300
183,204

49,605
-

9,384

469,970 58,989

Expenses (Refer to page 53) (4,921,382) (2,043,584)

(Loss) profit for the year (891,195) 889,188

2014
R

2013
R

16. COMMITMENTS
Operating leases - as lessee (expense)

Minimum lease payments due
- within one year
- in second to fifth year inclusive

441,236
1,149,437

412,370
1,590,673

1,590,673 2,003,043

DETAILED INCOME STATEMENT

The company leases a building from Prosperian Commercial Properties under a non-cancellable lease 
agreement of 5 years. This lease expenditure charged to the statement of comprehensive income during 
the period is disclosed in the Detailed Income Statement.

The supplementary information presented does not form part of the financial statements and is unaudited.
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The supplementary information presented does not form part of the financial statements and is unaudited.

12 months 
ended

30 June

9 months 
ended

30 June

Notes
2014

R
2013

R

Operating expenses
Accounting fees
Advertising
Auditors’ remuneration - prior year’s under provision
Auditor’s remuneration - current year
Bank charges
Cleaning
Computer expenses
Consulting fees - for services rendered in terms 
of service contracts
Depreciation, amortisation and impairments
Donations
Employee costs
Fines and interest to SARS
General expense
Insurance
Lease rentals on operating lease
Legal fees
Minor assets
Office expenses
Printing and stationery
Professional fees
Repairs and maintenance
Security
Staff recruitment
Subscriptions
Telephone and fax
Travel - local
Utilities
Website expenses

(48,825)
(64,829)
(79,864)
(70,000)

(6,221)
(62,429)
(38,364)

(840,171)
(119,754)

-
(2,629,883)

(81,917)
(18,281)
(13,299)

(413,776)
(32,744)
(19,129)
(28,003)
(69,928)
(57,025)

(4,542)
(3,510)

(66,947)
(3,416)

(56,208)
(44,087)
(45,606)

(2,624)

(9,000)
(7,809)

-
-

(2,237)
(12,832)
(17,549)

(1,339,584)
(26,445)

(800)
-
-
-

(10,436)
(198,120)

(35,018)
-

(43,594)
(60,545)

(7,500)
(42,836)

(8,546)
(132,877)

-
(25,927)

-
(8,407)

(53,522)

(4,921,382) (2,043,584)
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